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Partner with WEF, OECD, AARP, and 
more than 50 global companies 
representing 2 million employees and  
$1 trillion in revenue as they work 
together to uncover a powerful source for 
economic growth. 

The Living, Learning, and Earning Longer (LLEL) 
Collaborative is an initiative led by AARP, the 
Organisation for Economic Cooperation and 
Development (OECD) and the World Economic Forum 
(WEF). The collaborative includes 50+ global companies 
working together to explore new ways to nurture a 
multigenerational workforce—offering the policies, practices, 
and business rationale for doing so. 

The Business Case for a Multigenerational Workforce 
is clear. Studies show that an age-diverse workforce 
strengthens a company’s resilience, elevates productivity, 
unlocks markets, sparks innovation, and boosts GDP. In the 
2020 Global Employer Survey of OECD Countries of 
nearly 6,000 corporations, 83% of executives surveyed said a 
multigenerational workforce is critical to business growth and 
success. Additionally, the OECD found that an age-diverse 
workforce would raise the GDP per capita by 19% over the next 
three decades. And yet, more than half of global executives 
surveyed do not include age in their diversity and inclusion 
policy. The OECD also found that a firm that has a 10% higher 
share of workers ages 50 and older is more productive than 
other organizations. 

The good news is that employers are willing to use resources to 
build and sustain a multigenerational workforce—81% say they 
would use practices and insights related to lifelong learning, 
education, training, recruitment, and retention.  

Free Resources from the LLEL Collaborative 
are available to help organizations large and 
small, worldwide. Some of these include: 

Growing with Age Digital Platform is the only interactive 
digital platform to help employers understand the reasons for 
embracing an age-diverse workforce, along with the policies, 
practices and business rationale for doing so. Growing with  
Age was included in Fast Company’s 2021 World Changing 
Ideas list.  

Promoting an Age-Inclusive Workforce is a report  
and action plan from the OECD, created to complement  
the Growing with Age digital platform. The report presents 
approaches, examples and ideas, along with a checklist  
for employers seeking to support and sustain their age- 
friendly workplace. 

Global Employer Survey of employers in 36 OECD 
countries. The results show how global employers are uniquely 
positioned to lead the changes needed to support 
multigenerational workforce ecosystems. 

Just Capital developed three briefs for companies that feature 
promising practices for paid sick leave, work from home, and 
dependent care policies to improve employee retention and 
productivity. 

Partners in Change created a brief to help employers  
make decisions about their future workforce and engage in 
conversations with employees about their future aspirations.  

Join the Award-Winning 
Living, Learning, and Earning 
Longer Collaborative 
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Contact Information:  

Melissa Grober-Morrow, Director, Thought Leadership – Financial Resilience, AARP 
mgrobermorrow@aarp.org 

Jeffrey Gullo, Senior Advisor, International, AARP 
jgullo@aarp.org  

The LLEL Collaborative Expansion in 2021-
2023 will offer more opportunities for 
Collaborative Partner conversation and 
engagement. Over the next two years, research 
by the collaborative will include: 

Worker Retention: We will examine the frequency of 
turnover/retention in OECD labor markets; the consequences of 
retention/turnover on business; why key employees leave or 
stay; and what can be done to keep good workers longer 
through the right incentives and public support. 

Career Transitions: We will explore the frequency and type 
of career transitions workers are making as they age; who is 
likely to make a career switch; and what are the barriers they 
face to making successful transitions in terms of job satisfaction 
and well-being. The project will also examine how policies 
involving healthy aging, career advice, training, and 
employment support can facilitate these transitions. 

WEF, AARP, and OECD invite you to  
join the LLEL Collaborative. Let’s work 
together to structure an age-inclusive workforce 
that delivers value to your bottom line. 

Join as an LLEL Collaborative Partner to engage in  
high-level dialogue, share existing resources and practices, 
inform upcoming research and resource development, and 
consider business rationales for employers to support a 
multigenerational workforce. Partners will also be invited to 
share relevant case studies for global recognition and showcase 
on our digital platforms and newsletter. There is no financial 
commitment or cost to join. To join as a Collaborative 
Partner, email Jeffrey Gullo at jgullo@aarp.org. 

Engage on the Growing with Age digital platform,  
the only free interactive tool to help modern employers 
understand why you should embrace longevity, and how  
you can do it.  

Subscribe to the Living, Learning, and Earning Longer 
Collaborative Newsletter to stay connected, receive updates, 
and learn about new resources as they are released. Email 
aarp@publicprivatestrategies.com  
to subscribe.

 

Partnering Organizations 

Adecco 

Aegon 

AIG 

Allianz 

Amgen 

Aquent 

Atos 

Aviva 

Avnet 

Bank of America 

Bank of Montreal 

Barclays 

Biogen 

BlackRock 

Burning Glass Technologies 

Clear Channel Outdoor 

Critical Mass 

Dow 

Fidelity Investments 

Forbes 

Fortune 

Freddie Mac 

General Mills 

Generali 

Guardian Life 

Home Instead Senior Care 

HSBC 

Infosys 

Invesco 

Investec 

Kobo 

ManpowerGroup 

Manulife 

McKinsey & Company 

Mercer 

ModSquad 

Mongeral Aegon 

National Association  
of Federally-Insured Credit 

Unions 

Natixis 

Old Mutual 

Oliver Wyman 

Pitney Bowes 

PMI 

Prudential 

PZU 

Randstad 

S&P Global 

SAP 

SmartBridge Health 

TD Ameritrade 

The Hartford 

Thomson Reuters 

Uneva Health 

UnitedHealth Group

Knowledge Partners 

Age Equity Alliance 
 

Aging Studies Institute 
(Maxwell School of Citizenship and  

Public Affairs at Syracuse University) 

Canadian Association of Retired Persons (CARP) 

CanAge – Canada 

Centre for Ageing Better – UK 

Center for the Future of Aging, Milken Institute 

Center for the Outdoor Recreation Economy 
(Oregon State University) 

Global Financial Literacy Excellence Center 
(George Washington University  

School of Business) 

Mailman School of Public Health 
(Columbia University) 

MIT AgeLab 

National Academy of Social Insurance 

Partners in Change – New Zealand & Australia 

Sau Po Centre on Ageing 
(The University of Hong Kong) 

Stanford Center on Longevity 
(Stanford University) 

Wise at Work – Hong Kong

 


